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MIT tops world

university rankings

Most Indian
institutions on the
list are the lITs

HT Education Correspondent

& hteducation®hindustantimes.com

assachusetts

Institute of

Technology topped,
for the first time, the QS
World University Rankings
released last week, Six of the
top 10 varsities are from the
United States while the sur-
vey showed a trend of “tech-
focused universities across
the world on an upward
trajectory.”

University of Cambridge,
United Kingdom and
Harvard University, United
States, are placed second and
third, respectively, followed

~ by University College London
and Imperial College London.

As regards'India, seven
Indian Institutes of
Technology (IITs) ranked

“from 212 onwards, “but top
(university) is Delhi (at) 441,
tweeted QS, comparing it
with China, which has seven
in the top 200, IIT Delhi is
ranked 212, IIT Bombay 227,
IIT Kanpur 278, and IIT
Madras 312,

QS also released the QS
Best Student Cities ranking
for the first time. According to
the survey, Paris is the world’s

best city in which to be a stu-
dent. The others are Boston
(#2), London (#8), Melbourne
(#4) and Vienna (#5).
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Vasudha Venugopal

CHENNAE The CBSE recently
announced the dates of JEE
(Main) last week and as of
now, students aspiring to get
into the IITs, NITs, HITs
and other reputed institutes
seem certain of only one fact
- they have perform well in
two tests and board exams to
get into the best institutes.

However, a lot remains
unclear including the syllabi
of the entrance tests.

The Joint Entrance Exam
will be conducted in two
parts - JEE (Main) and JEE
Advanced. The offline exam-
ination for JEE (Main) will
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JEE aspirants hunt for elusive pattern

With changes to exam system, students and parents speculate on syllabus and types of questions

@ From this year,: I aspirants wm have to wn’ce A
“JEE (Advanced) exam as we|| : .

-® As board exam marks. will also:be: consufered bv .
“NiTs; students have ‘tofocus on:school results

be held on April 7, 2013 and
the online examinations on
different dates in April. Only
1.5 lakh of the top rankers in
JEE (Main) will be eligible to
write the JEE (Advanced) -
2013, after which they will be
shortlisted for the H'Ts.

“The syllabusis largely un-
known. Earlier, the students
who prepared for the JEE to
get into the HTs would have

agood chance at cracking the
ATEEE - the qualifying exam
for entry into the NITs and
HITs.” said R, Gurumurthy,
former head (Chemistry de-
partment), Annamalai Uni-
versity, who trains students
in clearing JEE.

But with the JEE (Main)
test becoming the sole qual-
ifving exam, students are
confused on how to approach

= questions, say experts.
“The questions in AIEEE
were objective and there was

o mo negative marking. And

the test had many topics. But
JEE had limited topics and
questions of different kinds
with negative marking,” Prof
Gurumurthy said.

Students and parents say
that there is a lot of confu-
sion in coaching institutes
regarding the syllabus.

Ankur Jain, director, FI-
ITJEE, feels that since no
changes have been an-
nounced in the pattern, it
would be beneficial for st
dents to prepare for JE
(Main) with the AIEEE syl-

labus.

Many don’t know if they
should let their children pre-
pare for the JEE (Main)
alone or for the advanced
test as well. “It has been a
confusing year and now. Two
tests and school exams - itis
getting tiring for many,” says
R. Bajulakshmi, a parent.

This is also the first time
school board results will be
taken into account. “Last
vear's statistics show that
CBSE students may have to
score 390/500 to clearthe 80
percentile needed for the
test. That may not be diffi-
cult as most aspirants get the
score  easily,”  sald KK
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Anand of Smart Classes.
While hoard results does not
influence student’s ranking
in the IIT list, the NITs will
give 20 per cent of weightage
to board results.

Students who are not sure
about getting into IITs but
want to make it to the NITs
are also worried. Gowrishan-
kar, a class XII student of
Sankara Vidyalaya said “It
would be easy if we knew for
sure what all to prepare so
that we can focus only on the
Mains and board. To improve
school results, we have to
score well in languages and
electives that we have ne-
glected all this while.”
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bet ready for the new joint entrance exam

Havmg your basics in place and
taking Class 12 exams seriously
will help you, say IIT professors

HT Education Correspondent

@ hteducstion®hindustantimes com

test and drawing test. The
he confusion over the  Central Board of Second paper will be of three-hour
common entrance Education (CBSE) and IITs, duration.
exam for admissionto  respectively, regarding JEE The merit list of JEE
engineering courses (Main) (earlier known as All (Main} will be prepared by
at various institutes in the India Engineering Entrance giving 40% weightage to
country, including the Indian ~ Examination} and JEE Class 12 (other equivalent
Institutes of Technology Advanced (earlier known as examination) normalised
(ITTs), hasbeen cleared with  IIT JEE) will put all the aspi- marks and 60% to the per-
the final dates for JEE (Main)  rants’ doubts to rest. formance in JEE (Main)
and JEE (Advanced) exams examination.
for 2018 being declared. All ahout JEE (Main) WAGESEAAR
Now, Class 12 (other equiv-  JEE (Main) will be conducted Continued on page 2
alent examination) perform- by the CBSE and it will have in both offline and online » JEE (Main) Paper 2 for
ance will be considered inthe  two papers - (CBT) modes. The offfine admissions to Talk '
final merit list of the IITs, w JEE (Main) Paper 1 for mode will be conducted on BArch/BPlanning courses l
National Institutes of admissions to the April 7, 2013, The dates of at NITs, IlITs, DTU, and " What's your praparation
Technology {NITs), Indian BE/BTech courses at NITs, the online/CBT to be con- other CFTIs will be held on strateqy for the new JEE?
Institutes of Information IIITs, DTU, and other ducted in April will be April 7, 2013 in just the * Tell us at facebook.comyhtedu
Technology (I11Ts), Dethi CFTIs. It will be conducted announced later. offline mode. co ‘ N
Continued from page 1 "What you should do lurgical and materials engineer-

Technological University
(DTW), and CFTIs. The
announcements made by the

Get ready for the new joint entrance exam

Knowing JEE (Advanced)
JEE (Advanced) is for admis-
ston to the undergraduate pro-
grammes of the IITs and Indian
School of Mines University,
Dhanbad, for 2013. Tt will be
conducted on June 2, 20183, in
offline mode.

JEE Advanced will be taken
Jjust by the top 1.5 lakh students
(from all categories) of JEE
{Main). So IIT aspirants will
face a two-tier test - JEE (Main)
and JEE {Advanced).

JEE (Advanced) 2013 wilt
have two objective ty?e papers,

each of three-hour duration.
Each paper will consist of ques-
tions from physics, chemistry
and math.

Question papers will be in
both English and Hindi. Till
2012, an aspirant got the covet-
ed IIT seat based on his All
India Rank (AIR). .

But in 2013, apart from his
AlR rank, a candidate needs to

be in the top 20 percentile of the -

qualifying candidates of his ~ .,
Class 12 (other equivalent)
boards to secure a seat in the
IITs.

Agpirants will have to have a
different strategy to clear the
new format. Few IIT professors
suggest that it's the right time
for students to start preparing.
“It’s a two-stage exam. Students
should not treat this as any
other exam. Till now, students
are used to writing the ATEEE.
Paper I of JEE (Main) broadly
seems to be on the AIEEE pat-
tern. It's very essential for can-
didates to get their basics right
because only the top 1.5 lakh
students will be allowed to
write the JEE (Advanced)”
says Tarun Kant, head, depart-
ment of civil engineering, IIT
Bombay.

™ According to Siddhartha Das,

professor, department of metal-

Paper [ of JEE {Main)
broadly seems to be on the
AIEEE pattern — a single
paper of three-hour duration,
with questions from maths,
physics and chemistry.

Paper 2 for admissions to
BArch/BPlanning courses
will have one question paper
consisting of maths, aptitude

ing, IIT Kharagpur, “The best
way to ace the new format is by
preparing for the Class 12
exams seriously. If your funda-
mentals are in place and if you
have studied for your board
exams well, you will find it easi-
er to crack it. Preparing for
multiple choice questions also
helps.”

Even though the first stage
will not be eonducted by the
IITs, it's advised that the candi-
dates approach it with the right
preparation and strategy. “It all
depends on the first paper.
Remember, only the top 1.5 lakh
will make it to the next round,”
says DK Goswami, associate
professor, department of
physics, IIT Guwahati.
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Higher Education Crisis

MANOQJPANT

over coal allocations and
a non-functioning Parlia-
ment, someuseful Billsonthe
regulatory mechanism for
higher education seem to be
doomed, With a proliferation
of fly-by-night private educa-
tion Institutes and the possi-
bility of foreign service pro-
viders entering the domestic
education arena oneday, such
aregulatory oversight is sore-
ly required. If one listens ca-
refully and ignores the din
over corruption and Lokpal
Billg, a gentle whoosh can be
heard that will scon turn into
aroar: the soundof a growing
army of ourbrighteststuden-
ts leaving for higher studies
inwestern countries,
While a decade ago, it could
be argued that most of these

' In the current irhbroglio

students were from well-’

heeled families, this is no
longer true today. This is wit-
nessed by the growing de-
mand for student loans from
banks. Considering that

many of these courses re--

quire yearly expenditure of
over¥20lakh, it can be argued
that much of this exodus is

due to a failure of the domes- §

ticeducation sector:

Lock at these numbers. Ac-
cording to figures of the Indi-
an Banks' Association, in
2010, there were over 18 lakh
beneficiaries of loans from
public sector banks com-
pared to about three lakh in
2001. What is even more im-
portant is that about 75% of
loans are small loans (under
24 lakh) that probably fund

education in small institutes
that have mushroomed. The
big-ticket loans finance study
abroad. While this itself is
not objectionable, what is
now seen is that, more out of
complsion than choice, even
middle-class families are se-
nding their children abroad
to study Some are even finan-
cing undergraduate educati-
on abroad though Indian un-
dergraduate studiesarerated
superior to those in even de-
veloped countries,

The absence of an independ-
ent national regulator is cre-
ating havoc in the market for
degrees. The most worrisome
feature here is the growing
list of small loan beneficiar-
ies. In India, the only consid-
eration for granting a loan is
the non-profit nature of an
educational  undertaking.
Quality is of little concern.
With education a concurrent
subject, many states (Uttar
Pradesh for one) have seen a
proliferation of dubious in-
stitutes that offer even more
dubious degrees. And finane-
ed by publicsector loans! Con-
sequence? An army of ‘edu-
cated youth’ whose degrees
are not worth the paper they
are printed on. This will scon
become an army of disgrun-
tled youth many of whom will

form the backing of move-
mentslike Anna’s.

There are now some emerg-
ing signs of crisis in even the
best-known publicsector (PS)
institutions. Bombay Univer-
sity, for example, now report-
edly requires faculty to clock
in their entry and exit from
the university: a procedure
not followed in any good uni-
versity in the world.

Event in Delhi University,
graduate courses are losing
lustre with students prefer-
ring expensive courses at
home (and abroad) to poorly-
run programmes. At the
same time, private institutes
offering coaching fill huge
auditoriums with students.
What is the problem?

*The most important factor
probably is the lack of flexi-
bility of the university sys-
tem and lack of accountabili-
ty The changing nature of
youth demographics and the
growth of the private sector
have created a demand for
newer courses — finance is
onethatcomestomind —that
are just not available in these
premier institutes. Hence the
flight to dubious private insti-
tutes, What is even more wor-
rying is the problem of adv-
erse selection: the best stu-
dents are exiting to take up

sich courses in developed
countries. Yet, the only offi-
cial response to this seems to
be ensuring attendance of
teachers! Hopefully, the Na-
tional Assessment and Ac-
creditation Council (NAAC)
willmakeadifference. Butfor
this to really work, it must be
administered by an indepen-
dent regulator, The way Par-
liament works, it is unlikely
that this institution will ever
seethelightof day.

The reform of the higher
education sector cannot wait.
Corruption has many insti-
tutions — the courts, for ex-
ample — to regulate and cor-
rect. Education has none. It
is an unfortunate side effect
of activist politics that the
answer Is sought in an incre-
ase in budgetary allocations
mainly for capital expendi-
ture. Nothing can be further
from the truth.

A country that prides itself
on being the first in sofiware
feels that the best way to im-
prove higher education is an
improvement in hardware
{for example, setting up of a
large number of new central
universities inresponsetopo-
litical demands),

The bottom line? It is well
known that 95% of inven-
tions have originated in un-
motivated scientific research
in universities. The conse-
quence of neglect of this sec-
tor will be a decline in any
country’'s R&D efforts.

Should there be a private
sector in education? Yes, but
not the unregulated mess we

have today What then is the

role of PS institutions and
what reforms are essential? I
willreturntothese issuesina
later column.

{The author isfaculty at JNU)
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ATTRACTING RECRUITERS

New IIMs employ branding
tactics before placement season

HT

By Prasuant K. Nanpa
prashant.n@livemint.com
NEW DELHI

0 compete with their older,

better-established peers,
new Indian Institutes of Man-
agement (IIMs) are using mar-
keting and branding tactics to
attract recruiters in the place-
ment season—an effort that
management manuals would
perhaps liken to a survival
strategy.

Weeks before the place-
ments begin, three of the six
new IIMs—in Rohtak, Raipur
and Kashipur—have conduct-
ed conferences to bring top
human resources {(HR) execu-
tives to their campuses. A
fourth one—in Ranchi—is
hosting a similar HR confer-
ence later this week. The loca-
tions of the other two new IIMs
are Udaipur and Tiruchirapal-
li,

“Currently, IIM Kashipur is
not on the map. We have to tell
the industry that it is on the
horizon now. It will help
branding of the new institute
and of course help in place-
ment,” said K. M. Baharul Is-
lam, a professor and chairman
of administration at the new
1M, '

The first batch of graduates
from the institute will enter the
job market this year, he said,
explaining that such an effort
“will create awareness and
goodwill among the HR top
brass” towards students of the
B-school.

L~

Job seekers: A file photo of students at IIM Rohtak. Three of the six
new IIMs—in Rohtak, Raipur and Kashipur—have conducted confer-
ences to bring HR executives to their campuses.

Currently, there are 13 IIMs,
including the six new ones,
which opened in 2010-11. The
seven older ITMs are located in
Ahmedabad, Bangalore, Kolk-
ata, Indore, Kozhikode, Luc-
know and Shillong, and have
been in existence for longer
and are, therefore, more famil-
iar to recruiters who descend
on their campuses yearly for
choosing new management
hires.

For the newer B-schools,
marketing themselves is “cru-
cial as HR is an important link
in the placement process,”
said Ajith P., a professor at
IIM-Rohtak. “Through such
events, we try to establish the
relationship better.”

Both experts and the B-

schools say the competition for
jobs is set to increase among
the IIMs because their number
has almost doubled since 2010.
The placement season typical-
ly starts in November and runs
through March. Marketing and
branding events enable the
newer IIMs to “showcase their
college and the students to the
corporate house before the
placement season,” said Amit
Khurana, former executive
vice-president and head of hu-
man capital at Yes Bank Ltd.
“They want to capture a cer-
tain market share and mind-
space of these HR leaders.”
When a company decides to
recruit in  B-schools, its
thoughts typically first turn to
the IIMs in Ahmedabad, Ban-
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galore and Kolkata, followed
by the remaining among the
older lot of elite B-schools,
said Khurana. That gives the
newer IIMs little option but to
hard-sell themselves. _

“Now, they have very less
students. They have to in-
crease the student strength
and it will be a little difficult to
place them in a competitive
market. So what they have
started this year is basically a
survival strategy,” explained
Khurana, who now runs his
own HR firm and has partici-
pated in at least two of the
conferences,

India has some 3,500 B-
schools, but only the top 30-35
including the IIMs, attract
leading businesses for recruit-
ment,

With little research happen-
ing in B-schools, placements
become a vyardstick of their
brand value. Last year, around
60 management  schools
sought the technical education
regulator’s permission to shut
shop because of their poor ad-
mission and placement
records.

While placements are cer-
tainly a key driver, the new
IIMs say that during the initial
years, marketing efforts also
give their students and faculty
exposure to the demands of
the recruiters.

“It helps get feedback to im-
prove curricula and exposure
for faculties,” said Islam of ITM
Kashipur.

Ankit Sharma, a student of
IIM Raipur, said many of his
classmates don’t have work ex-
perience and the interaction
with potential employers is
valuable. “After the confer-
ence, we have grown friendly
with some HR heads who came
to the campus. They work as
mentors in a sense (from) ther-
eon,” Sharma said.
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year's most vital competitive examination,

CAT 2012, ARKS SRINIVAS tells you the right approach, chalks out the right
strategy and gives a few extra tips to crack the test

he Common Admission
I " Test (CAT) is one of the

most competitive exams in
the country. It is a prerequisite for
entry into the prestigious 1IMs
and host of other top B-schools”
including FMS, MDI, SP Jain,
IITs and the like.

Since it is an entrance exam
to MBA institutes, it tests the
aptitude of the candidate in areas
of Quantitative Ability, Logical
and Analytical Ability, Data
Interpretation and Verbal Ability.
These are some of the basic
ingredients of a would-be man-
ager. In addition, CAT tests the
ability of the student to use the
twin resources of Knowledge
ml‘ime to ace the test by han-

g the performance pressure.
"t The CAT 2011 had two sec-""'
tions. The first section was of
Quantitative Ability and Data
Interpretation (DI) and the sec-
ond section was on Verbal Ability
and Analytical Ability. Each sec-
tion consists of 30 questions and
with a time limit of 70 minutes.
A student can take only one sec-
tion in the prescribed time. A stu-
dent can't switch between sec-
tions. :

Given infinite time and no
pressure, any above average stu-
dent can get a score good enough
to get a 99 percentile. The fact <
that the exam is time-bound and
there is infinite pressure to per-
form (a la world-cup final), only
the best finally make to the
grade!

While the exam is easy, the
fact that more than two lakh stu-
dents write the exam for the cov-

eted 4,000 odd seats, makes this
exam the toughest around in the
world. Hence, to ensure that you
come up trumps, you need a
comprehensive strategy for
preparation and for test-taking.

DIAGNOSTIC TEST

The ideal way to start the
Ppreparation for any exam is by
takinﬁ a_diagnostic test. This
test should ideally be of similar
type as the previous CAT exam.
Many student falters in prepara-
tion because he lacks the overall
view of the CAT exam and hence
magv waste precious time trying
to do things that may not be nec-
essary.

All good coaching institutes

rovide a diagnostic test at the L
e classes. Alead- "

eginning of
ing coaching institute for CAT
Ppreparation, for example, pro-
vides the test in the same pattern
as CAT 2011, It replicates the test.
The good part is that the exam is
also available online, the same
way as CAT does.

HIGHS & LOWS

Once the diagnostic test is
written, the scores at the end give
you a clear indication of how far
are you from your goal of getting
a good percentile in the CAT.

Once the student finishes
each area of study he should thor-
oughly go through each aspect of
what he has read to try and find
out if there are any gaps in what
he has understood and what is
expected out of him. This ensures
that there is a clear cut under-
standing on where one is going

. Given the infinite

timeandno -
- pressure, any
above average
student can get a
score good
enough to get a
99 percentile.
The fact that the
exam is time-
bound and there
is infinite
pressure to
perform, only the
best finally make
to the grade

to spend the next few
weeks/months of preparation
before taking the exam.
MAKE A STUDY PLAN

Any plan, which is made
that tries to capture the work for
more than a month is going to fall
flat. Make a broad plan for the

next three months. However, the

detailed plan should be made for
only a week. The plan could be
as simple as completing two
‘chapters of quantitative ability
and one chapter of DI But, make
sure that you stick to this plan
once you have made it, Never try
to pack too many things in a
week and find it impossible to
achieve the targets, Theideais to
gain confidence as you go along
and start accomplishing tasks so
that you are closer to your goal.

PREPARATION
There are three levels of
preparation.
HKnowledge
B Comprehension
8 Exam strategy
H Confidence

Knowledge

The CAT tests the aptitude of
a student in the following areas
M Quantitative Ability
HLegical Ability and Data
Interpretation
M Verbal Ability and Reading

Comprehension

Each of these areas has to be
thoroughly prepared for in the
run up to the CAT exam. Since
students from all back grounds

(BBA, BCom, B Sc, BE, B Tech,
MBBS}) write this exam, it can be
safely be assumed that the apti-
tude required would be that of a
student in Class X. However, the
difference would be in the levels
of knowledge and practice in
solving these areas and hence a
thorough study plan is needed.

Exam Strategy
Before writing the real CAT,
it may be extremely useful to

* write some mock exams. The

mock CAT exam will give youa
real feel of the paper as well as
help you to strategize the way you
will attempt the paper. Writ‘;lvrlxﬁ
this exam at regular intervals wi
also help in two areas: Hone your
test- taking skills and identify
your weak aréas and help you
concentrate on those.

Confidence
Since more than two lakh
students write the CAT exam and
many have the ability to crack this
exam, confidence is the key.
Incidentally, since the aptitude is
of schoel Level, many students
can actually make it to the IIMs
too, KnowK’.dge and test takin,
skills can be learnt and develope
by practice over time. The CAT
exam is as much a mental game
as it is a knowledge and skills
game. We have seen over the
years that the best of the students
don't make it to the IIMs, But stu-
dents who are diligent and are
confident make it to the coveted
institutes.
(The author is CEO, VistaMind
. Education Pvt Ltd)
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Police to quiz IIT Kanpur
girl in techie ‘suicide’ case

NEW DELHI, DHNS: A city po-
lice team will interrogate a girl
student of the Indian Institute
of Technology, Kanpur, in con-
nection with the alleged suicide
of a software engineer from
Safdarjung Enclave in south
Delhi,

Police said the girl’s number
showed up while checking the
cellphone call details of the vic-
tim. Summit Parihar went
missing on September 9 from
his house, and was found dead
on railway tracks at Hodal in
Palwal, Haryana.

Police said he used to speak
to the girl, a Kolkata resident,
for hours on the phone. Ac-

cording to the call details, on
September 7 Sumit spoke to
the girl for almost six hours and
on September 8, they talked for
around eight hours. A Delhi Po-
lice team will leave for Kanpur
to question the girl,

His death on the railway
tracks seems mysterious as he
left the house wearing slippers
and without his wallet. “What
made him to leave his wallet at
home? We are probing this and
other angles t00,” said a police
officer.

Police have also questioned
his friends and colleagues, and
found that he was a simple man
and had tordial relations with

everyone, Police officials at Pal-

“wal said the body of a youth was

found on railway tracks on Sep-
tember 10. Since it was not
identified for three days, the
Government Railway Police
cremated the body. His father
identified the body from his
clothes.

A missing person complaint
was also filed with Safdarjung
Enclave police station on Sep-
tember 10. Parihar, who hails
from Mathura, was staying at
his uncle’s house in Krishna
Nagar. He worked in a software
company in Noida sector 63.
Police are waiting for the post-
mortem report.
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Beat Counterparts In Below 49-Yr Slab
With 37.9Cr Annual Salary, Says Report

Younger CEOs paid
more in India than US

Samidha Sharma &
Shubham Mukherjea] Tas

new breed of young-

er Indian CEOs is re-

writing the rules of
the compensation game. In
the process, they are topping
their American and Europe-
an peers to stand out as the
highest paid executives glob-
ally, something which was
once the exclusive preserve
of executives from compa-
nies based outside India.

The average annual sala-
ry for an Indian CEO below
the age of 50 years now
stands at Rs 7.9 crore. Com-
pared with the Rs 7.9 crope
that American corner office
occupants earn and Rs 7.8
crore pocketed by European
bosses, it highlights the ris-
ing salaries of younger CE-
0=, especially in promoter-
run firms inIndia.

Younger Indian CEQs
may have stolen a march
over their global peersin the
salary sweepstakes but over-
all, Indian CEQ salaries are
substantially lower than
their international counter-
parts. This was revealedina
study by global recruitment
firm Randstad, which was
commissioned by TOI to
compare the differentials
thatexist between salariesof
Indian CEOs vis-i-vis their
westerncounterparts.

The compensation of In-
dian CEOs, though growing
sharply, is still 45% lower
than their American peers
and 21 % lower than Europe-
an CEO=s. However, the gap
in salaries when comparecd
toEuropean CEOsisshrink-
ing faster, especially in the
manufacturing, energy and
infrastructure  segments,
the study points out. Indian
CEOs received an average
salaryof Rs6.3crore.

The study is based on
conversion of international
salaries to Indian rupees by
applying a Purchasing Pow-
er Parity (PPP) conversion
factor of 20.224. This basical-
Iv means that the exchange
rate is adjusted so that iden-
tical goods in two different
countries have the same
price when expressed in the
SaIme currency As a repre-
sentative sample, Randstad

CATCHING UP

How CEDs in different age groups get paid*

» Promoter CEOs earned

¥ Compared to India, average

53% higher than professional | CEQ salary was 45% higher in

counterparts in India

US and 25% higher in Europe

%wanmmmunu salaries of SEF 100U S) and
Sour

the CEO mantle to theirheirs
and cther family members,”
says Balaji E, MD & CEQ,
Randstad India.

However, the trend of
promoter  CEQs  earning
more than professional CE-
Os is not restricted to the
younger lot. Across India
Ine, promoter CEOs earn
53% higher than profession-
al CEOs, the study revealed.

While professional Indi-
an CEOs still need to catch
up with their international
peers, the gap inthe average
salary ishighest in the infor-
mation technology telecom
and communications, fi-
nance, retail, media and en-
tertainment sectors, closely
followed by the conswmer
oods industry In the manu-
facturing, energy and in-
frastructure segments, the
compensation of Indian CE-
Os isat par with the Europe-
an CEOs due to the higher
concentration of promoter
CEODs inthese two segments,

LIEND Inc

“Today, more and more In-
dian CEOs get compensated
at wordclass levels. This
trend is driven by several fae-
tors, Firstly it speaks of the
professionalization of man-
agement and secondly the
most critical constraint to
erowth is the availability of
general managers It is just
pure supply and demancd. Fi-
nally professional managers

B0 for20u

compared to the US and Eu-
rope. American CEOs, in
particulan and businesses
hawve much greater risks at-
tached to them. The stress
that leaders undergo makes
themn demand far greater
compensations whereas in
the Indian context, the time
lines for performance and
the risk factor is much less-
er,” says Hari T, chief people
officer at IT services major
Mahindra Satyam.

Indian CEOs from the
mamifacturing  segment
earned the highest at RsB8.7
crove, followed by CEOs
from consumer goods with
an average salary of Rs 5.6
crore. The other significant
point to have emerged from
the study is that private sec-
tor CEOs are compensated
21 times more than public
sector CEOs. With an aver-
agesalary of Rs6.5crore, pri-
vate sector CEOs are com-
pensated far better than
their public sector counter-
parts, who earn an average
compensation of Rs 0.3
crore, The salaries of CEOs
of the public sector donot in-
clude benefits and perqui-
sites provided to those inthe
privatesector.

Rajeev Chopra, CEQ and
MD. Philips Electronics In-
dia, ismore pragmaticand re-
fusestobuy into the euphoria
over inareasing salaries of In-
dian CEOs. *“Broadly speak-
ing, compensation has al-
ways been and will contirme
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“With current levelsof m-
flation, and if India's GDP
shows higher growth, the gap
between salaries 1 ndia will
corne closerto the levels of the
western world, The ywoumger
Indian CEOs are compensat-
ed better: because there 1s a
higher concentration of pro-
moter CEOs in this group We
can see that in sectors like
marfacturing, energy and
Infrastructure,  first-genera-
101 prom otersare pass ing on

Somme Indian executives,
however, think that the dif-
ferences n the way salaries
are structured for Indian
CEDOs compared to their
western counterparts wiould
continue for awhile, “There
1= a difference between CEO

compensation n India as
NESs A Dartmounl Lolege

and a part of the celebrated
Thinkers s0group.
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riescan only goup.

Besides, comparisons
would never cease consider-
1ng salaries remain the big-
oest point of discussion
acrces management levels

in global businesses.
I0PE, CIEATY, 8 ONE 5178 1118 A1

approach’ has not worked
and may naot work in the con-
textof global salaries™

Be that as 1t may, due to
the mcreasing complexities
of Indian businesses, sala-
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